Cold Ashby Village Hall Hiring Agreement

Part One: The Agreement

1. This Agreement is between Cold Ashby Village Hall management committee and the person named in 1.2 below:
1.1 a. Village Hall registered charity number: 1024816
b. authorised representative:  Graham Jones, 3 Park Spinney Close Cold Ashby, NN6 6ER. 01604740703

 (
Name:
Address
Tel.
E
mail
Date of Birth
)1.2 Hirer: please complete:







1.3 Hire Fee:
The hire fee will be {insert fee} per hour payable on or before the conclusion of the event.

1.4 Purpose/description of hiring (please specify. i.e not ‘party’ but ‘children’s’ birthday party or party with dance music etc).





1.5 Will food be served at the event?  YES/NO
1.6 Will alcohol be served at the event  YES/NO
1.7 Will you require a bar?  YES/NO
1.8 How many people will be in attendance? (max 120)?	
1.9 The Hirer agrees with the Village Hall to be present (or be represented by an authorised representative) during the hiring and to comply fully with this Agreement.   
1.10 The Hirer agrees not to breach the standard conditions of hire and to abide by the premises licensing Agreement.
 (
Date of hire:
a. Start time: 
b. End time:
c. Preparation time
d. 
Total: (
a+b+c
) 
e. Total charge (d x hourly rate)
)1.11 Terms of hire:








As witness the hands of the parties hereto:
Signed by the person at 1.1 above, duly authorised, on behalf of the village hall management committee:



Signed by the person named at 1.2 above as the Hirer:

	



Part 2: Standard conditions of Hire

1. Age
The Hirer, not being a person under 18 years of age hereby accepts responsibility for being in charge and on the premises at all times when the public are present and ensuring that all conditions under this Agreement are met.
2.  Supervision
The Hirer shall be responsible for the supervision of the premises, the fabric and the contents; their care, safety from damage however slight or changes of any sort; and the behaviour of all persons using the hall whatever their capacity including proper supervision of car parking arrangements to avoid blocking the highway.  As directed by the Village Hall representative the Hirer shall make good or pay for all damage (including accidental damage) to the premises or the fixture, fittings or contents and for loss of contents.
3. Use of premises
The Hirer shall not use the premises for purposes other than described in this Agreement and shall not allow the premises to be used for any unlawful or unsuitable purposes or in any unlawful way nor do anything or bring onto the premises anything which may endanger the same or render invalid any insurance policies in respect thereof, nor allow the consumption of alcohol thereon without written consent.
[bookmark: _GoBack]4. The Hirer shall be responsible for the cost of repair and all claims, losses, damages and costs incurred by the village hall management committee, their employees or volunteers, agents or invitees in respect of damage, loss of property or injury or nuisance caused to a third party as a result of the use of the premises by the Hirer. The Hirer shall indemnify and keep indemnified accordingly each member of the village hall management committee and their agents and invitees.
5. The Hirer shall comply with all the conditions and regulations made in respect of the premises by the local authority, the licensing authority and the hall’s fire risk policy.
6. The Hirer shall ensure that minimal noise is made on arrival and departure.
7. The Hirer will take care to avoid the excessive consumption of alcohol.  No illegal drugs may be brought onto the premises.  Drunk and disorderly behaviour shall not be tolerated on the premises or in the vicinity.
8. Hygiene regulations must be observed when food is prepared and served on the premises.
9. Electrical appliances brought onto the premises shall be safe and in good working order and comply with the electricity at work regulations 1989.
10. The village hall accepts no responsibility for any stored equipment or other property brought onto or left in the property and all liability for loss or damage is hereby excluded.
11. Smoking is not permitted in any part of the premises.  Any person in breach of this condition must be asked to leave the premises. 
End of Hire

12. The Hirer shall be responsible for leaving the premises and surrounding area in a clean and tidy condition, properly locked and secured unless directed otherwise and any contents temporarily removed from their usual positions properly replaced, otherwise an additional charge may be levied.
No alterations

13. No alterations or additions may be made to the premises nor may any fixtures be installed or placards, decorations or other articles be attached in any way to any part of the premises without the prior written approval of the hall secretary.
No rights

14. The Hiring Agreement constitutes permission only to use the premises and confers no tenancy or other right of occupation on the Hirer
